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How did Imperial come to sign DORA?

Impact factors declared unfit for duty
Posted on May 16, 2013 by Stephen

Regulars at this blog will be familiar with the dim view that | have of impact factors, in particular their
mis-appropriation for the evaluation of individual researchers and their work. | have argued for their
elimination, in part because they act as a brake on the roll-out of open access publishing but mostly
because of the corrosive effect they have on science and scientists.

James Stirling Chris Banks Nick Jennings Chris Jackson
Provost Director of Library Services Vice Provost (Research) Professor, Earth Sciences & Engineering



How did Imperial come to sign DORA?
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Imperial College professor Stefan
Grimm ‘was given grant income
target’

Emails with manager reveal details of review placed on academic found g
in September
December 3, 2014

By Chris Parr

Twitter: @Chris)Parr

A researcher at Imperial College London
who was found dead in September had

been told he was “struggling to fulfil the
metrics” of a professorial post at the

March to Stefan Grimm,
icology in the Faculty of
university, who died on 25
ines the details of his

I process”, which include

Application and Consistency of Approach in the Use of Performance Metrics
A report by the Associate Provost [Institutional Affairs]

December 2015

1 Introduction

1.1 In their review of performance management policies at the College, which was presented at
Provost’s Board in February 2015, the Director of HR and the (then) Senior Consul noted that:
“.... a number of concerns were raised ... about the application and consistency of approach in the
use of performance metrics in academia and in the College.”
As a result, the Provost asked the Associate Provost [Institutional Affairs] to convene a small team to
undertake a review of the application of performance metrics for academic staff at Imperial College,
the recommendations to be submitted for consideration by Provost’s Board. It was subsequently
agreed by the Provost to restrict this review to academic staff (Lecturers, Senior Lecturers, Assistant
Professors, Associate Professors, Readers and Professors) and to consider other academic
researchers (PDRAs, Research Fellows and perhaps others), who are of major importance to the
College but who nevertheless have their own (and different) concerns, at a later date.

ttributable share” of £200,000 per year in research funding and being
t one programme grant as principal investigator in the following 12

https://www.imperial.ac.uk/research-and-innovation/ Dec 2015
about-imperial-research/research-evaluation/

Dec 2014



https://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-evaluation/
https://www.imperial.ac.uk/research-and-innovation/about-imperial-research/research-evaluation/

Imperial sighed DORA in 2017: then what?

e College signed DORA in Jan 2017

« DORA implementation working group convened

* Report approved in Dec 2017

 Changed language in adverts, job descriptions, and
guidance on hiring, promotion & funding procedures

« Communication: workshop

“We recognise that establishing a transparent, evidence-
based processes of staff evaluation as part of a culture
that aims to be fully inclusive will take time.

Signing the declaration is intended to empower staff to
challenge any instances of practice that deviate from the
goal of ensuring that research assessment practices are
as rigorous as possible.”

Imperial College
London

. Jup'ter mission reaches next
— milestone as Imperial
gl instrument is ready to tast

Study « Research & Innavatian « Be Inspired « About .«

Research and Innovation

About Imperial research 4

Abaut Imperial
research

Research strategy
Research integrity 4

Research evaluation

Research Lxcellence 4
Framowork (REF)

Global institutes

Multi-facully centres and
networks

Vice-Provost (Research)

Intellectual property and
research
commercialisation
governance

¥ @ maenu

dome / Reszarch and Innovation | Abcuzimperial

Research evaluation

Funding opportunites Support for par

As a2 world-leading university, Imperial
teach at tha very nighest levels within §
environment.

The Cellege is committed to ensuring i
staff are fair, transparert and robust

This is an area of College culture that W
are determined to play a leading role.

The Richardson review

The 2015 Richardson review on the AR
Performance Metrics (odf) enshrined th
example, research, teaching, mentoring
thoroughly evidence-based way in hirir

Werk te implement this review is ongoi
formulated ‘cllowing the publicaticn in
culture.

The Declaration on Research Af

As of January 2017, Imperial 's a signatdg
assessment (DORA).

mpzrizl adds Master’s in
e nlernational Management 1o its
SR vSe portfolio

MORE «  Search je

Imperial College London

Report of the DORA Working Group

17 October 2017

Contents

Membership of Working Group

Terms of reference

Introduction

Summary of recommendaticns

Appointments and promation procedures

Annuzl review and PRDP

Implications of DORA for interngl assessment of research proposals
Research Exceallence Framework (REF)
Communications and engagement with academic staff
0. Concluding remarks

1. Appendices

R il ol Ll o o

1. Membership of Warking Group

Prcfessor Des Jchnsteon (Chairman)

Professor Lesley Cohen (Department of Physics)

Prcfessor Stephen Curry (Department of Life Sciences)

Anna Demetrizdes (Human Resaurces)

Prefessor Jonathan Haskel (Businass Scheel)

Professor Chris Jackson (Department af =arth Science & Engineering)
Dr Cecilia Johansson (NHLI)

Jane Williams (Faculty of Engineering/Research Office)

Professor Yun Xu (Department of Chemical Engineering]

https://www.imperial.ac.uk/media/imperial-
college/research-and-innovation/public/DORA-
working-group-recommendations-2017.pdf



https://docs.google.com/document/d/1HnIM-w6sQVWC_8_d1FaKssbrLfnuGcJb0ZDjHxjRe9M/edit
https://docs.google.com/document/d/1HnIM-w6sQVWC_8_d1FaKssbrLfnuGcJb0ZDjHxjRe9M/edit
https://docs.google.com/document/d/1HnIM-w6sQVWC_8_d1FaKssbrLfnuGcJb0ZDjHxjRe9M/edit

Imperial sighed DORA in 2017: then what?

https://youtu.be/IpKyN-cXHL4

One-day workshop: Mapping the Future of
Research Assessment at Imperial (Sept 2019)


https://youtu.be/IpKyN-cXHL4

Wider culture shifts...

Qur research culture
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Equality, Diversity and Inclusion Strategy

Executive summary Whythis matters at Impenal Current work in College Aims of the Strategy

-
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Executive summary
«'  Inclusive
Excellence

Read an introdaction
fron Professcr Stephen Curry,
Assistant Provost

Download &n overview of
cur strategy, Inclus ve ‘

Excellence
[PrLF 1 7MR)

Message fram the Vice-Provast (Research and Enterprise)

Imparial is comm tted to embeddi~g & posit ve research culture througcut the Co

support our mission 1o achieve endur ng excellence in research ard education in §
enginesring medicine and husiness for the beneft of saciety.

Our strategy is a call to action to everyone at Imperial - staff and students — who believes that
the dignity and individuality of every other person here should be respected and cherished.

Ll

Working Together Task Group
Impzrial supports and ~urturzs a research environrment that is defined by z cultur
integrity, good governance and best practics. Our h ghly ambit cus, collaborat ve,
mutidisciplinary cammunity of resparchers passess 2 comman goal of tackling th
scientfic challenges of aur time, This is only possible thraugh cur autstanding col
rezearch ethos, and by placing publiz trust and confidznes in our research at the heart of
everything we do. \Wa have built an envirunment where researchers ¢zn be oold, cha.lenge
the boundzrizs of their fields, and feel supported in judicious risk-tak ne,

Achieving a positive research culture is the responsibilizy of all sTaff and students 2t the
Co.lege, \We greatly value our lemed rescarchars and recogn se 1hatthey are fundamemal
to our ability to develoo and deliver world class research. Imperial is dedicated to building
a supportive, considerate anc highly mativatsd community bassd on Jdiversity, inclusivity
and mutual respect across all disc plines, functions and act vities to help us to attract and Lea ue tables
retain our talented staff a~d stucents Equality of opportunity is essential to achieving g

Prafessar Nick Jennings, Vice-Provost
{(Rescarch and Enterprise)

resecarch exccllence and we believe our diversity of thougnt and culture Is fundamental to
our adility to solve comzlex challenges. We aim 10 remave barriers, eliminate
discrimination and make sure everyonz has the cpportunity to reach their full potential,

The Working Togethar Task Group (WTTG) was =stahlished in January 2021 with 2
specific focus on listening to our community and delivering concrete proposals
tha. will help sel the concitions for a pusilive working environment and culture
for cur staff and students.

I'he task group is co-cnaired by the Provost, Professar lan Walmsley, and Senior
Cunsul, Professcr Peler Openshaw, and will meel in the spring and summer
terms of 2021.

Ihe group is supported hy an external independen: facilitator, Lou'sa Hardman,
who has extensive excerience of supporting positive change in complex
institutions including universities, chanties and the NHS. She is guiding the tasx
group on how best to ongage the wider College community and contribute.

Imperial College London is rated as one of the world’s
best universities.

Memzership of the task group is drawn fram across the College. The r work wil.
also taks intc acccunt conversations and community feadback a.ready rece ved
This page shows a selection of recent ran kings from the UK and worldwide. For more detailed subject-based information, through cortributions tc the values project, which is producing & new set of

visit our full listing of League Tables, values for the Col.ege. The work and Limelines of Loth projects will be aligned w
ensure they are complementary.

Global rankings UK rankings Imperial College Business School

Membership

Co-rhairs - lan Walmsley, Pmvast
anc Petaer Cpenshaw, Senior Consul

Francisco Veloso, Dean of the
Businass School

Emmaz McCay, Intorim vice-
Provost (Education & Slucent
I xperience)

Deoorah Ashby, Diractcr of the
Srhool of Public Healtk

Prter Haynes, Head of
Desartment of Materias
Richard Martin, Uirector of
Academic Serv es
Harbhaan Brar, Dirsctor of
Human Resources

Tony Lawrence, Director of



We need to re-imagine how we do research

Why we need to reimagine how we do
research

’ ' Jeremy Farrar
1 Director
‘ Wellcome

The emphasis on excellence in the research system is stifling diverse

thinking and positive behaviours. As a community we can rethink our
approach to research culture to achieve excellence in all we do.

https://wellcome.ac.uk/news/why-we-need-reimagine-
how-we-do-research

The relentless drive for research excellence has created a culture in modern

achieved.

People tell me about instances of o- i -

dynamics and poor leadership behaviour — leading to a corresponding

deterioration in researchers’ wellbeing. We need to cultivate, reward, and

encourage the best while challenging what is wrong.

We know that Wellcome has helped to create this focus on excellence. Our aim
has rightly been to support research with the potential to benefit society. But |
believe that we now also have an important role to play in changing and improving

the prevailing research culture. A culture in which, however unintentionally, it can
be hard to be kind.

10 September 2019


https://wellcome.ac.uk/news/why-we-need-reimagine-how-we-do-research
https://wellcome.ac.uk/news/why-we-need-reimagine-how-we-do-research

DORA: we are an important part of a bigger picture

Blog

The intersections between DORA, open
scholarship, and equity

August 18, 2020

Introduction

does not mention the term ‘open scholarship.” And yet DORA and open scholarship are
becoming increasingly entwined'"). DORA’s ambition is to improve research evaluation
practices but the practicalities of implementation make it impossible to separate the
evaluation of research from questions about who and what research is for, who gets to
be involved, and how it should best be carried out, all of which have to take account of
the power dynamics that shape the scholarly landscape. Equally, progress towards open
scholarship, which aims to make the products and processes of academic work as

The San Francisco Declaration on Research Assessment (DORA), published in May 2013,

https://sfdora.org/2020/08/18/the-intersections-
between-dora-open-scholarship-and-equity/

Open
Scholarship

Who has a say?
Focus on outputs:

in?
qualities and Who gets in:
varieties Who has the
power?
DORA Research culture:
' people & values
reform of
research Equity &
assessment inclusion
Bias & injustice:
challenging history

& stereotypes


https://sfdora.org/2020/08/18/the-intersections-between-dora-open-scholarship-and-equity/
https://sfdora.org/2020/08/18/the-intersections-between-dora-open-scholarship-and-equity/

The bigger picture: understanding the real-world constraints on change

External and internal drivers, each
reasonable by its own terms, conspire to
create a toxic brew

Individual actors (funders, universities,
researchers) are constrained by
competitive forces

Management of research
by govts & funders
(return on investment)

Marketisation &
competition

Tension
between
freedom &
account-
ability

The idea of the
genius or
‘hero’ researcher




One general recommendation:

Do not use journal-based metrics, such as Journal Impact Factors,
as a surrogate measure of the quality of individual research
articles, to assess an individual scientist’s contributions, or in
hiring, promotion, or funding decisions.

DORA: the declaration

17 positive recommendations for different stakeholders:

funders

e institutions

* publishers

e data providers

e researchers

https://sfdora.org/read/

For institutions:

4. Be explicit about the criteria used to reach hiring, tenure, and promotion
decisions, clearly highlighting, especially for early-stage investigators, that the
scientific content of a paper is much more important than publication metrics
or the identity of the journal in which it was published.

5. For the purposes of research assessment, consider the value and impact of
all research outputs (including datasets and software) in addition to research
publications, and consider a broad range of impact measures including

gualitative indicators of research impact, such as influence on policy and
practice.

10


https://sfdora.org/read/

sfdora.orqg
Launched in 2013

>17,600 individuals and >2,200 organisations have signed

From 2017: significant new financial support

* 1.2 members of staff (plus an intern)

 International steering group & a global advisory board (all volunteers)

19,612 individuals and institutions
have signed our declaration.

See who has signed

DORA: the organisation

Member Organizations

hhm

Howard Hughes
Medical Institute

Swiss NATIONAL SCIENCE FOUNDATION

Sustainer

About DORA - Meetings Contact

Sign DORA Q

. ,('&!b CANCER
e RESEARCH

; ... Delife
..."m' |__‘| I':: I w | .(nnpa.n) of ', ®

Biologists

Luxambaourg Natiors \\
@ Fund PLOSY

[ |il‘|C1€fu‘,'i

#V , The Research Counci w
A& of Norway

supporter

The Dutch Research
Council (NWO)

lowa State University

F1000Research Library
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DORA: Steering Committee, Advisory Board and Staff

Steering Committee Advisory Board

-

v

David Carr Stephen Curry Michael Hill Matt Kaiser

. - : - ) Ginny Barbour José Pio Beltran Needhi Bhalla Leslie Chan
Wellcome —Chair— Swiss National Science Cancer Research UK . . . . . . . . .
mperial College London Foundation —Chair— Consejo Superior de University of California, Santa Cruz University of Toronto Scarborough
B Queensland University of Investigaciones Cientificas (CSIC) United States Canada
Technology in Valéncia
Australia Spain

Stuart King Catriona MacCallum Erin McKiernan Dan Morgan
elLife Hindawi Naticnal Avtonomous University PLOS
of Mexico
Kelly Cobey Christian Gonzalez-Billaut Yukiko Gotoh Kristiina Hormia-Poutanen
Ottawa Hospital Research Universidad de Chile The University of Tokyo National Library of Finland
Institute Chile Japan Finland
Canada

Claire Mculton Bernd Pulverer Marc Schiltz Erika Shugart
The Company of 3iologists EMBO Luxembourg National Research American Society for Cell Biology
Fund

A

Rebecca Lawrence Xiaoxuan Li Satyajit Mayor Valerie Mizrahi
F1000 Chinese Academy of Sciences National Centre for Biological University of Capetown
United Kingdom China Science (TIFR) South Africa
India

Bodo Stern
Howard Hughes Medical Institute

Ahmed Ogunlaja Laura Rovelli Judith Sutz Rhoda Wanyenze
Open Access Nigeria El Consejo Latinoamericano de Universidad de la Republica Makerere University School of
Nigeria Ciencias Sociales (CLACSO) Uruguay Public Health
¥ Argentina Uganda
Anna Hatch Haley Hazlett Helen Sitar
Program Director Policy Intern Community Coordinator

12



DORA: our roadmap for action

e Recruit more signatories

» Extend the global and
disciplinary impact of DORA

» Develop and promote best practice in
research assessment

i ABDUT  COMMUNITY B LOG INREGISTER
woelife _
= = HOME MAGAZINE INNOVATION Q
Research Culture: Changing how we
evaluate research is difficult, but not
impossible
Arnz Hatch ®, Stephen Curry ®
LORA, United States; Imoperial College, United Kingdom
Feature Article + Aug *2, 2020
of gl ﬂ [. 10.755d4/eLi’e. 58654
Abstract
Of Interest
The San Francisco Declaration on Research Assessment (DORA) Research
was published in 2013 and described how funding agencies, Culture: A
institutions, publishers, crganizations that supply metrics, and Selection of
2 3 : L F P‘\A Lasatyny b 3 Y -t 1

https://elifesciences.org/articles/58654

Framework for action:

« understand the obstacles to changes in the way research is assessed
« experiment with different approaches

« create a shared vision when revising policies and practices

« communicate that vision on campus and beyond

More info & resources at: https://sfdora.org/

13
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DORA: building and promoting new tools and processes for evaluation

RETHINKING RESEARCH ASSESSMENT

RETHINKING RESEARCH ASSESSMENT

IDEAS FOR ACTION

COMMON
MYTHS ABOUT

EVALUATION

UNINTENDED &5 BIASES

Judgment and decision-making biases that impact how we weigh options and make choices have been shown to
result in inequitable review, promotion, and hiring practices. While recognizing these biases at a personal level
is important, creating new structural and institutional conditions to reduce bias can be even more valuable.

Assassing research and researchers, especially in research-intensive
institutions, frequently relies on indicators like Journal Impact Factor
(JIF) &nd similar measures as proxies for quality in research, promotien,
and tenure (RPT) decisions. But a closer examination indicates that the

[‘JP.I'I.'PiVP.I'.' \'3'“9 Of JIFis Dﬁﬁn QY'O Jnded in ﬂve commaon mytf.‘.: 0| , 5% » S We often take the p.«,h of leas! resistance Resources ofter MNow 1o those Once rmelrics are u_ufplui as a way lo gauge value,
it their initial judgmer ' ' : unless therz are strong reasons mot to : who already have them thay start to lose mezning as objective measures

Johr Allwomen

. . o O Bample: Chery picking information from a LV Example: Continuing to use ctaticrs from Examples: Highly cifce refaeences moy Eaample: Feware systems hak rely on casily messunable
H”'Wl pfamotmn’ and La[w volumes of appli(at‘ons zgrfa:ult‘lsea':hes make it difficult for evaluators 3 o 300 move rek el lhrll ww ewe lrwaly has, or dis nri;;iuJ avnclw Iri ibl“kl‘./l\l.d\:! pli rjzr/in htAnl ofirpact 3 e rﬁ:w}ilw' ir ‘u“‘ll)ltw.an;;r -.r.mr'tw- 1 |4ui iy TC0 Iuliu; an ‘l ablisyng in high-) F
) tol h b ann tan.l: ndzed- y nl viacpe—|; s halo £ o ki 22tenti2l waming signs because 3 andidate : crquality, mther tFar considering akeirats + seethat they're highly ditec. heseardrers 2ablications=can lead oeaple fo "game” the spstem
tenure decisions are :;fz;':glil;:z‘J‘eE‘:ﬁ‘(:n"ﬁ::;:éo}]dL(:::es":gﬂ:n::l;'d;;i:::;[ like the halo R T > T hat already been occopted asaqeed fR. - © cusnttiazind caters of mol werld e : withalong irack ecord cf grants cceive s Why it's problematic: When quantRative measures hasean
”, H N LaAVE ' - m egel : : ) :  cicor nat ot 5 ematic: When quantRative measures hase
h’g"y mad‘ on m’"t R "9 Why it's problematic: Our initial conzeptionsare often -+ Why it's prcblematic: Peaple o%en st dowith ; L 2atsize impac: on how peapls are rewarded, &t cam increase
basec on subjective experiences and limitad data. . rerogazadly lawed proczsses becuse the efort . Why it's problematic Wh21 people lack + the lemptation to focus 012 namow set of ectivities and
Feiling w0 gathar and ccrsider coumar-evidance makes 12 tharm or adopt rew ones is percoind as o : tha Ume or mativation 10 vet rée 15, this can ‘educe irvastmantin otha’ meaningful, but lags rewarded,
IEN R TG BN Novel research, including breakthrough Nobel-prize winning work?, often becomes A o i 3 e f Maceaccess ¥ esources even esseculisble. : achlevements
easy to mognize and influential (and cited) outside of the JIF measurzment window®, and findings with
rises to the to P significant societal im pact are not always published in journals with a high JIF. o
- Tackling these :
infrastructural and : o9 0
. JIF and oth'er s.im”ar JIFs are intended to.refled oyarall joumal measures, and do not ptovid? reliable or institutional implications *Objective” comparisons are
pumal—based indicators stientifically sound information about individuzl articles or researchers®. P : . not necessarily equitable
measure research qua"ty Forly percent of research-intensive institutions in North America mention JIF in RPT helo promote and supoort ' y -
documents, but interpret it inconsistently to mean quality, importznce, or prestige®. Ip I:n ore equitaby epp : ?e‘::::: tl:h::aﬁs';:;:ef:‘ll l'::s‘;'u’:::::"’
: ) '
r\ o0 . practices: - but can feed a false sense of precision.
' : :
Researchers mostly care Faculty members claim to proritize peer readership when putlishing, yetthe L 7ax J 2 pucent of Dersocals srd Incumbent processes and : ’ - What can institutions do?
about jou,na’ mpmﬂon perceplion that their peers value prestige and a reliance on universily rankings - g eperdent: mene e perceptions have the advantage f : o Balance the use of guantitative metrics with
puts pressure on resezrchers to publish their werk in high impact factor journals’. 33% [T e — ; qualitative inputs, like narrativa C¥s, that
W Dl thew nighbon ms Many institutions have deep legacy capture mare intangible qualities

Assessment practices
will naturally improve
over time

*Invisible work® like service is typically nat valued in RPI, yet disproportionately
falls on women and other scholars historically excluded from research™™.

Based on a model of current post-coc to faculty ransitions, fzculty diversity will
not significantly increase until 208C without active intervention',

https://sfdora.org/resources/

traditions that become normalized over
time, but these organizational habits can
also keep new ideas and people out.

What can institutions do?

* Make the bencfits of now benaviers
concrete, salient, and ezsy to grasp

* Recognize where old assumptions
may cverly reward those who are
more traditionally successful, atthe
expense of new or more diverse talent

» Se:, publicize, and adhere to measurable
goals that ‘oo« bayond tizd/tlonal ncrms
of success when reviewing potantial

» Selectstendarcs besed on awide set of
inpute rather than a narrow or anacdotal sat

* Recognize where setting specfic, quantifiable
goa's may be reinforcing soma behaviors at
the axpensc of others

czndidates 10 hioaden the cool of



https://elifesciences.org/inside-elife/1fd1018c/research-assessment-reducing-bias-in-the-evaluation-of-researchers
https://elifesciences.org/inside-elife/1fd1018c/research-assessment-reducing-bias-in-the-evaluation-of-researchers
https://sfdora.org/resources/
http://www.apple.com/uk

DORA: we collaborate on tools and policies

Royal Society - Resumé for Researchers
THE ROYAL SOCIETY

Home Fellows Events Grants, Schemes & Awards Topics & policy

Résumé for Researchers

Opening up conversations about researcher
evaluation

Résumé for Researchers has been created to support the evaluation of individuals’ varied
contributions to research. Find out more about the background to the tool in our blog.

Module 1 — How have you contributed to the generation of knowledge?

This module can be used to explain how you have contributed to the generation of new ideas and
hypotheses and which key skills you have used to develop ideas and test hypotheses. It can be
used to highlight how you have communicated on your ideas and research results, both written and
verbally, the funding you have won and any awards that you have received. It can include a small
selection of outputs, with a description of why they are of particular relevance and why they are
considered in the context of knowledge generaticn. Outputs can include open data sets, software,
publications, commercial, entrepreneurial or industrial products, clinical practice developments,
educational products, policy publications, evidence synthesis pieces and conference publications
that you have generated. Where outputs have a DO/ please only include this.

Module 2 - How have you contributed to the development of
individuals?

Module 3 - How have you contributed to the wider research
community?

Module 4 - How have you contributed to broader society?

https://royalsociety.org/topics-policy/projects/research-culture/tools-
for-support/resume-for-researchers/

Welcome Trust — implementing DORA principles

Funding Key issues How we work About us News

Guidance for research
organisations on how to
implement the principles of the
San Francisco Declaration on
Research Assessment

The draft guidance below provides information for Wellcome-
funded organisations on how to implement the core principles of
the San Francisco Declaration on Research Assessment (DORA).

We want to hear your comments and feedback on this guidance,
before we publish an updated and final version in spring 2020. Fill
in_our short survey 4 by 17:00 GMT, 24 February 2020.

On this page

The DORA principles

What we expect

Three areas to consider

Background

https://wellcome.ac.uk/how-we-work/open-research/quidance-
research-organisations-how-implement-dora-principles
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https://wellcome.ac.uk/how-we-work/open-research/guidance-research-organisations-how-implement-dora-principles

DORA: sharing good practice

A7
b o 4 DORA About DORA -  Meetings  Contact
WV

The Declaration Signers Case Studies Resources Blog L Sign DORA Q

0
Re SOUI"CG | lb I"Ei I"y A collection of materials to facilitate the development of responsible research and

researcher assessment policies and practices

Search and Filter

Per page - 123 >

Resource type

Academia In Motion: Recognition & Rewards at Leiden
University

In support of the Dutch Recognition and Rewards Programme, Leiden University published a position paper "Academia in Motion

| Advocacy resources
Case studies
\ P rartir o 2 " T A ) _ -
Good practices Recognition & Rewards at Leiden University” in 2021. In 2020, Leiden University’s Executive Board established a Recognition &

| Initiatives Rewards steering committee made up of staff from a variety of positions and roles. The goals of the Recognition

Journal articles

Policies and guidance r—— e

Position papers

Tools Academic criteria for promotion and tenure in biomedical
sciences faculties: cross sectional analysis of
DORA-produced international sample of universities

l'o improve research assessment practices in academic institutions, it is critical to understand the institutional metrics used to
assess research quality for promotion. This article examines traditional and non-traditional criteria used to assess biomedica

Intended audience scientists for promotion and tenure in 92 randomly

scientists emphasizes traditiona

selected international institutions. The study found that the evaluation of

//sfdora.org/resource-library/

Funders

Journals and publishers

DS

e

Professional societies

Research institutes === Académie des Sciences, Leopoldina and Royal Society
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DORA and Responsible Research Assessment (RRA)
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RORI| Working Paper No.3
The changing role of
funders in responsible
research assessment:

progress, obstacles and the way ahead

Stephen Curry, Sarah de Rljcke, Anna Hatch, Dorsamy (Gansen)
Pillay, Inge van der Weijden and James Wilsdon

November 2020
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https://rori.figshare.com/articles/report/

The changing role _of funders in_responsible research
_assessment_progress_obstacles and _the way ahead/
13227914

Responsible Research
Assessment - a virtual
conference from the Global
Research Council

November 23 - 27, 2020

https://web-eur.cvent.com/event/7ca86a3d-6e6f-4d11-98e9-f01fe69fdf46

“the purpose of RRA is to improve research, in cultures, in practices and in products.”

RRA is “an umbrella term for approaches to assessment which incentivise, reflect and
reward the plural characteristics of high-quality research, in support of diverse and
inclusive research cultures.”

“Opening up the range of contributions that are recognised as valuable will also be an
important step towards detoxifying the hyper-competitive culture which, by fixating
on stunted measures and proxies for success, is eroding the sustainability of research
systems, degrading researcher wellbeing, and maintaining barriers that exclude

women and other under-represented groups.”
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s.curry@imperial.ac.uk
@Stephen Curry

Imperial College

London
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